
2026-2027

Mid-to-late-career Black women at the Senior Manager, Director, Senior Director, AVP, VP, and
equivalent levels who are ready to strengthen their leadership presence, navigate complexity more
strategically, and make their next move with intention.

Why This Is Different

Who It Is For

LeaderKeys™
Consulting

A 4-week executive growth
experience for Black

women leaders 

1 live workshop + 1 group
coaching session each week
Small Group (16 per cohort)

Built specifically for Black
women leaders
Immediate workplace and
career application
Honest, high-touch cohort
experience
Facilitated by a senior
talent and leadership
strategist

Authentic Presence: Clarify how you lead
and how you want to be experienced.

Leadership Navigation: Develop stronger
strategies for navigating bias, visibility
burdens, and friction. 

Career Management: Understand the
systems shaping advancement for you and
those you lead. 

Community Mindset: Create strategic
relationships by building a Professional Board
of Directors with your success as the priority.

The 4 Pillars



Early Bird
$1,497

Cohort Experience
$1,997

Cohort + 1:1 Strategy
$2,497

www.leaderkeysunlocked.com/careeraccelerator
Visit Our Website

2026-2027
Cohort Schedule

LeaderKeys™
Consulting

Cohort 6 | August 3–28, 2026
Early Bird: June 8–July 3, 2026
Enrollment Deadline: July 24, 2026

Cohort 7 | October 5–30, 2026
Early Bird: August 10–September 4, 2026
Enrollment Deadline: September 25, 2026

Cohort 8 | February 1–26, 2027
Early Bird: December 7, 2026–January 8, 2027
Enrollment Deadline: January 22, 2027

Cohort 9 | April 5–30, 2027
Early Bird: February 8–March 5, 2027
Enrollment Deadline: March 26, 2027

Employer Sponsorship
Companies can sponsor individual seats
or bring the program in-house as a
private cohort experience. Special group
rates apply at a minimum of 8 seats.

Latrice Torres, SPHR
Founder, Career Accelerator for Black Women™

Black women deserve safe, dedicated development
programs that prioritize their experiences with
empathy and genuine concern for their success. This
is the reason I established this program—it reflects
the support and guidance I wish I had throughout
my career.


